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SUMMARY:

The trial court did not err in granting summary judgment to the employer on the employee’s claim for wrongful discharge in violation of public policy where the employee had not been terminated from, but rather had resigned, his employment.
The trial court did not err in granting summary judgment to the employer on the employee’s abuse-of-process claim, which alleged that it had been an abuse of process for the employer to bring a breach-of-contract claim against the employee, because the trial court had the authority to order the injunctive relief sought by the employer.
The trial court did not err in denying the employee’s Civ.R. 37(C) motion for sanctions, which alleged that the employer had committed discovery violations by improperly denying requests for admissions, because the employee failed to prove the truth of the requested admissions.    

JUDGMENT:

AFFIRMED 
JUDGES:
OPINION by HENDON, P.J.; DEWINE and MOCK, JJ., CONCUR.  
